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Interview #1: November 8, 2008 
Begin Audio File medina_rose_1_11-08-08.mp3 

01-00:00:01 
Rubens:  Okay. So, Rose. 

01-00:00:07 
Medina:  Yes. 

01-00:00:08 
Rubens:  Tell me your full name. 

01-00:00:09 
Medina:  My name is Rose L. Medina. 

01-00:00:25 
Rubens:  And we're talking to you today about your long service and achieved service 

at the Oakland Army Base. Could you tell me when you started there? 

01-00:00:33 
Medina:  I started November 11, 1968. My name was Rose Johnson at the time. I was 

married, and I had a little baby that was eleven weeks old, and when I started I 
was only supposed to work for a few months. It was just going to be 
temporary. 

01-00:00:51 
Rubens:  How had you found the job? 

01-00:00:53 
Medina:  My father-in-law had been in the military, and he had gone through the 

Oakland Army Base. When I moved up here from San Diego in 1968, I told 
him, "I think I need to find a job for a couple months," and he said, "Why 
don't you go to the Army base," and I said, "I don't even know where it is." 
And that's how I landed over there, and I applied for a temporary job. 

01-00:01:16 
Rubens:  What was your first job? 

01-00:01:19 
Medina:  Let me see what I say here. I was a clerk typist, GS-4. I worked in 

Documentation Division, and my supervisor was Ms. Maki Nakaji. 

01-00:01:30 
Rubens:  And maybe what we could do is an overview of how you progressed. You 

started as a GS-4 and you ended up? 

01-00:01:39 
Medina:  As a GS-12. 

01-00:01:41 
Rubens:  And that was in? 
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01-00:01:42 
Medina:  1996, after working twenty-eight—I ended up working twenty-eight years at 

the Oakland Army Base. I started in documentation division. I had come from 
working in the VA Hospital and, so, when I started working with cargo, it was 
very dry. And my boss, Maki Nakaji, said, "You don't seem very enthused." 
And I said, "Well, you know, when you work in research with doctors and 
then you come here and you move cargo, it doesn't sound exciting." And, so, 
she said, "Well, I'm going to make it exciting." And, so, the first thing she did 
was she arranged a tour for all the new employees at the army base, and we 
boarded one of the ships, and somewhere I have a picture of that. They 
showed us how things are loaded, should be loaded. And then she explained 
the importance of providing our military with everything that they need to 
survive overseas. And, so, over the years it became very exciting. 

01-00:02:39 
Rubens:  Really. Now, ‘68, this is when the Vietnamese War is escalating. Is that why 

they are they hiring more, and are you aware of a lot of— 

01-00:02:50 
Medina:  In 1968 we were still in the midst of the Vietnam War. The troops, in those 

days, used to process through the Oakland Army Base to go overseas. They 
would process, and then they would be bussed over to Travis Air Force Base, 
and then they would go by plane. And during that time, after I went to my 
public affairs job in 1969, I saw a lot of troops PCS (processing, either out of 
the military or shipped to another place). Because they would see the flag in 
front of the building, and they would think that was where they came. And 
they would go into public affairs with all their stuff, and I would have to tell 
them, "No, it's a quarter-mile down Maritime Avenue." So we eventually were 
able to get the motor pool to provide a taxi for them to send them over with all 
their stuff. 

01-00:03:43 
Rubens:  Because otherwise how were they— 

01-00:03:45 
Medina:  They'd have to walk and a lot of times—the sad part was—a lot of times the 

parents would come, because that would be the last place they could see their 
loved one before they went overseas. And, so, they'd end up in public affairs 
with their son or their daughter just staying with them until they had to leave. 

01-00:04:03 
Rubens:  Well, so, you've mentioned two different jobs now. So you would become 

enthused about cargo. 

01-00:04:08 
Medina:  Moving cargo. 

01-00:04:08 
Rubens:  What was it that you literally did? How could you characterize— 
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01-00:04:13 
Medina:  The documentation division that I worked for, actually—they did all the 

documenting of where the cargo was located. In other words, they had what 
they called a TCMD, which is transportation command movement document, 
it's a big long document. And in those days, computers were just getting 
started. And we used to have to input the cargo. They would get these, what 
they call manifest, and they would input them into the computer, whatever 
that was at the time, and it told others what cargo we had and where it was 
located on the ship. 

01-00:04:49 
Rubens:  And what kind of cargo was this? 

01-00:04:50 
Medina:  It was everything, because we supplied everything the troops needed to go 

overseas. 

01-00:04:57 
Rubens:  Including weapons? 

01-00:04:58 
Medina:  Including weapons, yes. And, so, we shipped POVs (privately owned 

vehicles), we shipped household goods, we shipped troop—well, we didn't 
actually ship troops anymore, but— 

01-00:05:10 
Rubens:   And what building were you in? 

01-00:05:15 
Medina:  I was in building one the entire time. All twenty-eight years I worked in 

Building One, which was called Gilbreath Hall at the time. I never knew the 
gentlemen whose name it was, but I always worked at building one. 

01-00:05:27 
Rubens:  So cargo became exciting. What was exciting about it? 

01-00:05:30 
Medina:  It was exciting because we were helping America. We were helping our 

troops overseas. There were times in the twenty-eight years that I worked 
there that—for instance, we had Desert Storm while I was there, and it was 
exciting. I don't know, it was a lot of excitement. Our command was very 
small, and because we didn't have a huge military command, we were very 
united. We were kind of like a little family, almost everybody knew each 
other, and we did a lot of social things other than just work, which was nice. 

01-00:06:08 
Rubens:  Well, why don't we get to that in a minute. Let's talk about your second job, 

then. So within a year you moved from a temporary to a full-time—did you 
work full-time, by the way? 
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01-00:06:18 
Medina:  Yes, I did. The temporary turned into a full-time position, and then I applied 

for a position in the public affairs office. That was in 1969, I worked for Al 
Roman, and I worked there until 1981. 

01-00:06:32 
Rubens:  Oh, all right. So this is going to be a big sweep of time. Let's stop just for one 

minute. I need to just adjust something.  

(pause in recording) 

01-00:06:42 
Rubens:   Okay. So, even though you had become excited about cargo, you now moved 

into public affairs. This, I assume, represented— 

01-00:06:53 
Medina:   A little promotion. It was a promotion, and it was something different. I'm a 

people person. Public Affairs, in those days, you came into the building and 
there was a little glass area, and that's where public affairs was, and we were 
kind of like the greeters of people coming in from wherever they came. I liked 
it because I got to know where everything was. I got to meet a lot of people. I 
knew everyone that worked in the command because they came in and came 
out, so I could guide people, I could tell them where they were, “You're not in 
the right place,” or whatever, and it was just really interesting. When I had 
spare time, I loved digging through the historical documentation that we had, 
because we had a lot of pictures. I was always asking a lot of questions. One 
of the things that I thought was very interesting that someone told me was that 
originally Gilbreath Hall, which is Building One—it's made up of four wings, 
and it's kind of made up like a hospital because, apparently, it was supposed to 
be a hospital. And then I understand that the war broke out, and they decided 
that that's where the troops would be leaving in those days. So that was kind 
of interesting. 

01-00:08:11 
Rubens:  Let's start first with your department, and then I'd love you to talk to me a 

little bit about the structure of the command. How big was your department? 
You said Al Roman was the chief publicity officer? 

01-00:08:24 
Medina:  He was a public affairs officer, and we only had— 

01-00:08:27 
Rubens:  He was a civilian? 

01-00:08:28 
Medina:  He was a civilian, and we only had a deputy and myself. That was it. We had 

three people. And our primary job was we answered all the calls that came in 
with questions. We used to have a cannon in front of the building. with an 
anchor, and when we would have some kind of official military celebration, 
they would fire the cannon—it was blanks—and they would fire the cannon. 
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But the way the cannon was positioned, it was facing that way, and there was 
a ramp going to San Francisco. So people would call on the phone, "Hey, why 
are you guys firing the cannon at me?" And I would say, "Well, first of all, it's 
a dud. And we're not firing at you. We just had a ceremony, so that's why”—
because they see all the black smoke and everything. So that was real 
interesting. I enjoyed that. 

01-00:09:21 
Rubens:  How much promotion did you have to do about the war in Vietnam? I mean, 

after all, Oakland and Berkeley were huge anti-war centers, and there were 
“Stop the Draft” week— 

01-00:09:41 
Medina:  First of all, we were not allowed to speak to the media. The public affairs 

officer is the only one, and the deputy, that could speak to the media. 
Everyone on base, everybody at our command, that if someone calls you from 
the media, you can't say anything. That's just the way it was. During the time 
that I was there, we did have demonstrations on Maritime Avenue, which—
we have two gates getting into the base, a back way and a front way, and a lot 
of our demonstrators would throw themselves on the tracks to try to keep the 
little railway that we had from going through there. So, a lot of times we 
would go to work really early, super early—they would ask us to go so that 
we would miss all the demonstration and we could, you know, keep the base 
functioning. So we did see a lot of—not a whole lot—but we did have some 
demonstrating. 

01-00:10:32 
Rubens:  In those earlier years? ‘69, ‘70. 

01-00:10:35 
Medina:  In the late sixties. Yes. 

01-00:10:36 
Rubens:  The early years of your work I meant. And so, an order would just come 

down, and you would be asked to come to work— 

01-00:10:44 
Medina:  A little early. So we did that. 

01-00:10:47 
Rubens:  By the way, you had told me at the time you were living— 

01-00:10:50 
Medina:  I was living in the Richmond Annex, and it would take me, when I started 

working in 1968, it would take me about fifteen minutes to get to the Oakland 
Army Base on 80. And by the time I retired, twenty-eight years later, it was 
taking me thirty minutes to forty minutes, because it just got so busy. The 
traffic just got worse and worse and worse. 
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01-00:11:12 
Rubens:  You mentioned also when the— 

01-00:11:13 
Medina:  Oh, the 1989 earthquake when the top ramp—on Cyprus—when it went 

down, that was right in front of our building. It was the ramp that connected 
us to go over the bridge to go to San Francisco. And so that was down, and 
then 80 was down, so we had to take surface streets. It took us an hour and a 
half to get to work in the morning and in the afternoon. We did not realize 
how much we missed the freeway. 

01-00:11:41 
Rubens:  It must have been pretty noisy, then. You looked out building one and saw the 

ramp? 

01-00:11:45 
Medina:  We could see the ramp. Yes. From the ramp you could see the flag in front of 

the building. And you could see this flag from the ramp.  This is our logo. 

01-00:11:54 
Rubens:  And hold that up just a little bit higher. 

01-00:11:57 
Medina:  Yes. There's a flag. If you're going over the ramp off Seventh Street over the 

ramp, you could turn left, and you could see the building and you could see 
the flag. And so, when Cyprus went down I wasn't at work. I had to leave 
early, and I wasn't at work. And it happened after five, and I usually got off at 
four o'clock. 

01-00:12:21 
Rubens:  Was there damage on the base, by the way? 

01-00:12:23 
Medina:  When we went back to work, yes. Apparently the structure, by the time we 

were allowed to go back in, they said it was safe, but we had bookcases 
flipped over, things on the floor, our copy machine went off the stand and 
there was ink all over the floor. We had to kind of do a little bit of clean up, 
but it wasn't too bad. We didn't go to work for three or four days. 

01-00:12:53 
Rubens:  So let me take you back to 1970, 1971. What are the primary things that 

you're doing? 

01-00:13:02 
Medina:  In public affairs? 

01-00:13:03 
Rubens:  Correct. 
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01-00:13:04 
Medina:  Well. I'm trying to remember what we were doing. There were so many 

things. 

01-00:13:11 
Rubens:  They were busy days? 

01-00:13:14 
Medina:  We were really busy until Vietnam ended. We always had troops coming in. 

Our command did not process troops, the Presidio did, but they were down the 
street on Maritime Avenue, and anybody leaving from the west coast going 
overseas had to process through there. Or, if they were getting out of the 
military and they lived in the west coast, they processed out of there. So a lot 
of times they would come, and they would fly into San Francisco and then 
take a bus or a taxi, and they would see the flag and they would say, "There it 
is," and they'd stop, you know, in our building. And it wasn't where they were 
supposed to be. But there was a lot of that activity, and, I don't know, there 
was just a lot of things. 

01-00:14:03 
Rubens:  Did you write reports or did you interview people? 

01-00:14:07 
Medina:  I didn't. The Public Affairs officer did. Every year, for instance, we would 

have reserve troops from all over the country, they would come and do their 
two weeks at the army base, and they would work at the pier. Whenever 
someone from the Bay Area joined the military, we would send out what's 
called the hometown release. We would find out where this person was from, 
and we would send a little bio to their hometown newspaper to be printed. We 
used to have a newspaper that was called the Western Arrow, and part of our 
function was to print that. It came out every two weeks. And that's primarily 
our biggest function. And it talked about all the different changes that were 
going on. I wish I had kept some of the copies, but I never did. 

01-00:15:07 
Rubens:  Now, who was that newspaper aimed— 

01-00:15:12 
Medina:  For the civilians. It was for the workforce. It was the Western Arrow. It was 

our job, too, to send the Western Arrow to the people that had retired that had 
worked there previously. So a lot of them I didn't know, they were before my 
time, but that was part of our job. We put out the paper every two weeks, and 
we would send out copies to the retirees as well. 

01-00:15:34 
Rubens:  How big a newspaper was it? Four pages or six? 

01-00:15:37 
Medina:  Well, living in Alameda, it's about the size of our little Alameda page. It was 

about six pages at the most. It had pictures, and it also would have information 
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from maybe our headquarters if they wanted us to put something in there, or 
something exciting was happening, at one of our out  ports or something. So it 
was pretty nice. 

01-00:15:56 
Rubens:  We have some of those in our files. We’ll put some on the web page. Did you 

literally work on it? 

01-00:16:00 
Medina:  I used to help proofread, and then I would do some of the typing. It was 

interesting because I learned how to set up photos, and I learned how to do 
columns, and so on. 

01-00:16:12 
Rubens:  Was it printed on the base? 

01-00:16:14 
Medina:  Yes. 

01-00:16:15 
Rubens:  So there was a print shop? 

01-00:16:16 
Medina:  We had a print shop. While I was there we had a cafeteria, we had a print 

shop, we had a communications, we had a motor pool— 

01-00:16:25 
Rubens:  Communications meant? 

01-00:16:28 
Medina:  A communications section. Let's see, what else. We had a craft shop, we had a 

bowling alley, we had a theatre—I'm trying to think of all the things—we had 
a— 

01-00:16:38 
Rubens:  A movie theater? 

01-00:16:39 
Medina:  A movie theater. We had a sports arena. And because our command was small 

and we didn't have a large, large, large group of military, the civilians were 
allowed to use the gym, and that was great. Every day there was a group of us 
that would run at least a mile and a half every day. So that was exciting. 

01-00:17:03 
Rubens:  What was the craft shop? 

01-00:17:04 
Medina:  The craft shop, they would have different things, different classes. They were 

mostly geared for the military families that lived on the base, and they allowed 
the civilians to also attend. We had to pay for our stuff. The military didn't, 
but we had to pay for the things. Jewelry making was the one, I took two 
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semesters of that, and they actually got people from some of the community 
colleges to come and teach the classes. And they had jewelry making, they 
had carpentry, they did things with plaster. 

01-00:17:42 
Rubens:  So they would allow you time off work to— 

01-00:17:44 
Medina:  Oh, no, these were done in the evening after work. 

01-00:17:48 
Rubens:  So sometimes you came back? 

01-00:17:49 
Medina:  Yes. A lot of times they were right after work. A lot of times they were not. 

And then it was mostly the little kids, the families that lived on post had 
access to that, and it was mainly for them. 

01-00:18:02 
Rubens:  Tell me a little, if you would, about the structure, literally, of the Oakland 

Army Base. It must have changed over the time, because Vietnam was sort of 
a high water mark, and then later again Desert Shield. But how many people 
were living there? Did you have any encounter with the people who lived 
there? 

01-00:18:26 
Medina:  I don't know how many people lived on post. I really don’t. 

01-00:18:30 
Rubens:  And were you aware of— 

01-00:18:32 
Medina:  Oh, I was aware. Yes. We had to go down Maritime Avenue to get to the craft 

shop and the motor pool and the bowling alley and that's where the gym was 
and the facilities and, so we shared the gym with the families and with the 
military. And some of the military that worked for us lived there, some of 
them lived somewhere else—I mean, lived there but worked somewhere else. 
They might go to Presidio or some other place. So it was really interesting. 

01-00:19:02 
Rubens:  I see. Were you allowed to shop at the PX? 

01-00:19:06 
Medina:  No. No. I think the gym and the craft shop were about all that we were 

allowed to do as civilians. One of the things that a lot of people don't 
understand is that I'll talk to people, and we'll talk about being retired, and I'll 
say, "Well I worked at the army base.” “Do you know so and so and so and 
so?" What a lot of people don't understand is that the Oakland Army Base 
encompasses our command, which is Military Traffic Management 
Command, and if you go down Maritime Avenue to the end of Seventh Street, 
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there was a gate there, and that was Naval Supply Center, which was entirely 
different, but it was part of the army base. Also, we had the AAFES, and we 
had a gas station, and there were other commands, other activities. There was 
a travel shop that was from the Presidio. Where the troops processed through 
was on the Oakland Army Base, but it was not part of our command. Our job 
was just to move cargo. 

01-00:20:12 
Rubens:  Was there one commander that was in charge of the whole army base that was 

distinct from the Military Traffic Management Command? 

01-00:20:22 
Medina:  Well, the Military Traffic Management Commander was in charge of the 

Oakland Army Base, and he was responsible for the pier area, for the facility 
itself, and then our tenants. We had tenants on there like AAFES— 

01-00:20:38 
Rubens:  What is AAFES? 

01-00:20:39 
Medina:  Army and Air Force Exchange Service. And, also, the commissary was part of 

AAFES. Then later on, there were other activities that would be on the army 
base. And we also had contractors sometimes, so that was interesting, too. 

01-00:20:55 
Rubens:  And would you have the opportunity—you said it was like a family—would 

you know the commanders? Would there be social occasions, or— 

01-00:21:06 
Medina:  When I first started, they used to have what they call a hail and farewell, and 

that was every month. They had an activity at Fort Mason, which was part of 
the Oakland Army Base. The Fort Masons Officers’ Club and the facility at 
Fort Mason was part of the Military Traffic Management Command. It fell 
under that general. And they would have a hail and farewell, and what it was 
it was a monthly celebration of people that are coming to work for the 
command and people that were leaving. So the civilians were also allowed to 
go, and they would have a really nice dinner over by the water— 

01-00:21:49 
Rubens:  How would you get there, would they— 

01-00:21:50 
Medina:  We would drive. And the neat part was—in those days, people really got 

dressed up to go and do things, in the sixties and early seventies, so we would 
get all dressed up and go out to Fort Mason, which was beautiful—the Fort 
Mason Officers Club. Because they would be hailing and farewelling civilians 
and military, so that was really interesting. 
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01-00:22:15 
Rubens:  And this would be more the command structure, not necessarily, at least, more 

troops or— 

01-00:22:21 
Medina:  No. It was mostly for the officers and for the civilians. 

01-00:22:26 
Rubens:  So there was a lot of coming and going of the officers. My understanding is 

that a commander would last about two years and then— 

01-00:22:33 
Medina:   Normally about three to four years—four years was a long time. Mostly two 

to three years. I saw quite a few generals come and go at the time. 

01-00:22:44 
Rubens:  Do you understand the philosophy? What was the philosophy behind having 

them rotate? 

01-00:22:50 
Medina: No, that’s just the way the military works. They only stay in one place a 

certain number of years, and then they move on. The one interesting thing 
about our command was that it was a joint military command, which means 
that a lot of military, when they start out—maybe a captain in the Army would 
want to come to our command, because it was joint, which means that we had 
Army, we had Air Force officers, we had Navy officers, and we even had 
Marine Corps officers all working at our command. So that was called a joint 
command, and that looked really good on their resume. So, during the time 
that I was there, I got to meet a lot of the generals. 

And one really cool thing that happened was I met—I don’t remember his 
name now because I’m getting old—but one of our captains that I met in the 
early sixties later came in the nineties through the command. I was sitting 
there, and he walked by, and he stopped and he looked at me, and he said, 
“Rose.” And I said, “Yes!” He was a one star general, and I knew him when 
he was a captain. And that was just really cool for me. Anyway, interesting. 
Yes. They don’t forget. 

01-00:24:05 
Rubens: Well, they certainly don’t forget someone who does a good job. 

01-00:24:06 
Medina:  Yes. I did enjoy it. I had a very good life. 

01-00:24:12 
Rubens:  Well, we’re only up to ‘81. Let’s see. Is there anything more that you want to 

say literally about the work that you were doing in public affairs? 

01-00:24:27 
Medina: No, I don’t think so. That’s pretty much— 
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01-00:24:26 
Rubens:  All right, so Al Roman was your— 

01-00:24:29 
Medina:  Was my boss. 

01-00:24:30 
Rubens: Yes. And then did someone else replace him? 

01-00:24:39 
Medina:  When Al Roman retired, Bob Marion who was a deputy, he became the Public 

Affairs Officer, and then around that time is when I left. But there was another 
officer, another civilian that came to work there, and that was Bob Nordon. He 
was also a public affairs officer. 

01-00:24:56 
Rubens: Now, by ‘81, that’s, you know, a good six years running down. There’s no 

war in Vietnam. Did you have a sense of the base being less energetic and less 
people? 

01-00:25:12 
Medina: We did. We didn’t have troops popping in and out of the building, and we 

didn’t have people demonstrating. It was pretty quiet. 

01-00:25:26 
Rubens: So that must have changed your focus of your activities. You probably didn’t 

have as many calls that you had to answer. 

01-00:25:32 
Medina: The calls still continued. I only worked there until 1973, so that would be 

about four years. Four or five years. I had my youngest daughter while I was 
working there. I’m trying to think of what else. 

 

01-00:25:57 
Rubens: It’s still the height of the Vietnam years. So what did you do next? 

01-00:26:03 
Medina: One of the things that I did while I was in public affairs which somebody 

might find interesting was that we also had a lot of troops that were missing in 
action. So, somehow, the officer’s wives or NCOs and officer’s wives came to 
us and said, “We have a lot of missing in action. Would you mind selling MIA 
bracelets for the missing in action?” And, so, we thought, no, that would be 
nice, and the boss said it was okay, so we would sell missing in action 
bracelets. And I still have mine, and my missing in action was Major Kanine. 
And what it was, was, you bought a bracelet, you wore it until they came 
home. And, so, that was kind of really cool, too. It was interesting. 

01-00:26:53 
Rubens: And to whom are you selling the bracelets? 
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01-00:26:55 
Medina:  To all the people on base. And then sometimes they would buy some for their 

friends. Sometimes people would call us and say, “I understand that you guys 
are selling MIA bracelets. Can anybody buy them?” And because it was an 
open post, they could come on post and buy them. And they were like two or 
three dollars. 

01-00:27:11 
Rubens: And you must have had stories about it in the Western Arrow. 

01-00:27:15 
Medina: We did. It was advertised. Anyway, my next job I was a procurement clerk, 

and I went to work in directorate of procurement. My boss at the time was 
James C. Kang. I understand that he’s passed away. And Mr. Kang was my 
mentor. I went to work for him as a secretary GS-6, and I pretty much, within 
maybe six months—because secretarial work’s pretty much the same. So in 
six months I was kind of running the office. And he kept saying to me, “Rosie, 
you need to go to school. You’re really, really smart, and you need to just go 
to school and maybe be a contracting officer or get promoted.” I kept saying, 
“No. My money’s just for tap dance and piano lessons, I don’t need the 
money. I have a husband that makes a lot of money, so I don’t need it.” And 
so, I did that for a few years, and then at some point in time in the eighties I 
divorced. Then I said, “Okay, Mr. Kang. I need money.” So I started going to 
a lot of different schools, and I was trained at the Air Force schools and the 
Army schools. 

01-00:28:34 
Rubens: Let’s talk about those, where they were, how they operated. 

01-00:28:36 
Medina: Well my first? Let’s see. I worked for him as a stenographer from 1973 until 

1981. 

01-00:28:46 
Rubens: That means you took dictation? 

01-00:28:38   
Medina: Yes. And that was another thing. There were five of us that were stenos in the 

entire command, and whenever the general’s secretary was gone, they had a 
list of all the people that could take stenography. And when the general was 
gone—or the general’s secretary was gone—one of us would have to go in 
and fill in for the deputy and so on. And then sometimes we would have to 
take dictation. They don’t do that anymore, but they did in those days. So I 
was a clerk’s steno there from 1973 until 1981, and then in 1981 I went to 
work in the staff judge advocates office, which is the legal office for the 
command. I worked there from ‘81 to ‘83. And my job was I was a legal 
technician and a claims—let’s see, they call it claims examiner. 

01-00:29:45   
Rubens: Now, had you had some training during this period? 
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01-00:29:49 
Medina: No. Not yet. 

01-00:29:50 
Rubens: What was the procurement department?  

01-00:30:00 
Medina: That’s where they did purchasing and contracts. In the beginning they had 

janitorial contracts for the facility. We had a motor pool contract that took the 
teamsters—took them to the pier where the ships were loading and unloading 
and brought them back after their shift. I’m trying to think. They had contracts 
with the longshoreman with contractors who hired longshoreman to load and 
unload the ships. So we did a lot of the contracts for that. 

01-00:30:37 
Rubens: So you’re literally writing them up. 

01-00:30:41 
Medina: They were. Yes. That was what that department does. If somebody wanted to 

buy a pen. If the general says, “I need a new pen,” we had a small purchase, 
and they would buy the pens. And then we had the contract section, which 
dealt with contracts over $2,500. They would have to be formally contracted. 

01-00:31:04 
Rubens: And approved by the? 

01-00:31:05 
Medina: They had to be approved. Over a certain dollar value they had to be approved 

by our contracting officer, who was my boss, or if it was over a certain dollar 
limitation, then our headquarters in Falls Church, Virginia would have to 
approve it. 

01-00:31:20 
Rubens: And was your boss a civilian? 

01-00:31:23 
Medina: Yes. 

01-00:31:23 
Rubens: Okay. And was the contract in procurement responsible for the PX? 

01-00:31:29 
Medina: No. See, that was Presidio. They were just the tenant. They were our tenant. In 

the little yellow book that I gave you, or this one that I’m going to give you, 
it’s a telephone directory, when you look at that you get an idea of the 
structure. 

01-00:31:47 
Rubens: That will be very helpful. So you’re there. That’s a fairly lengthy time that 

you’re a clerk steno in the procurement department. You’ve not opted for the 
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opportunity to go to school, yet. The judge advocates office. Tell us about 
that. 

01-00:32:12 
Medina: That was a real switch. I mean, it took me from one realm into another. In the 

legal office, they dealt with everything. We helped on legal for the tenants that 
were on the base, if they had questions. If the military people on base had a 
legal issue of some kind, that’s what the judge advocate did, they settled that. 
The legal office also dealt with the contracting section very closely. They 
would have to be part of the review before a contract was awarded. They were 
part of the picture for a contract. If a contractor had a dispute, the legal people 
would be involved. If someone picked up the phone and said, “The Oakland 
Army Base is polluting,” whatever, whatever, our public affairs officer and 
our legal people would get together and have to find out how to resolve the 
issue and look into it. And there was a secretary, and me, and then we had a 
lieutenant colonel who was in charge. We had Jerry Flannery, who was the 
civilian—he was the deputy judge advocate, and then we had two captains, 
and that was the staff. 

01-00:33:36 
Rubens: Were the captains lawyers as well? 

01-00:33:39 
Medina: Yes. Everybody except for the secretary and I. So four lawyers. They dealt 

with everything. We once had a lady who had just been widowed, and she did 
not know what her rights were. She brought in a box and said, “My husband 
died,” and she didn’t know how to write a check, she didn’t know how to do 
anything. So the legal people went through her stuff, all her papers, and told 
her, “Okay, he had a life insurance”—believe it or not, he had a life insurance, 
and he never changed it from his sister. And lucky for the lady that the sister 
had passed away. Otherwise it would have been a real tangle. So they did that. 

I was the claims examiner, which means that I adjudicated claims, which 
means that when the military moves, they have a contractor who moves all 
their personal property. Okay? And if something is damaged, then I would 
have to look at the claim and determine whether or not they had a valid claim 
and pay it or not pay it. That’s what I did. 

01-00:34:45 
Rubens: Were there many of those? 

01-00:34:47 
Medina: Yes. We had a lot. 

01-00:34:49 
Rubens: Oh. I didn’t ask about that. 
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01-00:34:50 
Medina: It also involved if a privately owned vehicle, say it was shipped here from the 

Philippines and got damaged, we would deal with that. And then another thing 
that was really, really interesting was when I worked in documentation 
division, sometimes there would be storms at sea, and cargo would get 
damaged. And so, we would have to talk to documentation. They would put a 
claim in through the documentation division, and it would end up with us to 
determine whether or not—I mean it would be paid or not, and how it was 
paid, and how much was paid. 

01-00:35:26 
Rubens: Was all of this inside work? Did you ever have to go and look at property or 

meet with people? 

01-00:35:35 
Medina: No. I never did. Usually they sent photographs of the damage, and a lot of 

times I might have to contact the people putting the claim or the people that 
had processed the property, but that was my extent. I didn’t have to go out and 
do any field work or anything. 

01-00:35:56 
Rubens: You mentioned that your mentor was Mr. Kang, yes. What was his ethnicity? 

01-00:36:07 
Medina: Mr. Kang was Korean. 

01-00:36:08 
Rubens: I wanted to ask you a little bit about diversity on the base. Because my first 

thought was were there any women lawyers. I think later on there was a 
woman— 

01-00:36:21 
Medina: One captain toward the end of my tour there, or my tenure there, we had a 

captain, she was a lawyer. 

01-00:36:31 
Rubens: What branch of the military was she? 

01-00:36:32 
Medina: Army. Yes. The judge advocates office were all Army. It’s called the Staff 

Judge Advocate Office, and they were all Army. 

01-00:36:42 
Rubens: I’m asking just in terms of your general impression of what you saw. 

01-00:36:45 
Medina: Well, when I first started working at the Oakland Army Base, I think there 

was another lady and myself were the only Mexican or Latin women working 
at the command who were not doing labor work. We were actually inside 
doing office work, because we had a lot of—in those days we had a 
lumberyard, and a lot of our labor work was done by Mexican and Latin 
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people. So there weren’t that many. We had quite a few Black—African-
American— 

01-00:37:24 
Rubens: Both as workers and— 

01-00:37:26 
Medina: And office workers as well. Yes. Office, white-collar work. In fact we had 

Japanese, we had Chinese, we had black, we had Hispanic—like two in the 
office, and then the rest were out doing labor work. 

01-00:37:49 
Rubens: So the atmosphere, how did you feel about receptivity or— 

01-00:37:53 
Medina: I was very comfortable. We all had a job to do, we all had a mission, and for 

some reason our command was such that people felt that they were doing 
something important and we all seemed to pretty much work together. We got 
to know each other and work together, and I got to know where everything 
was, and if I needed something I knew where to go, and same thing with other 
people that worked there for a long time. 

01-00:38:21 
Rubens: So we’ve taken you now up chronologically basically to- 

01-00:38:26 
Medina: ‘81. 

01-00:38:27 
Rubens: You were with the judge advocates office ‘til ‘83. 

01-00:38:31 
Medina: Yes. I got divorced in ‘81, so— 

01-00:38:37 
Rubens: Who had been taking care of the children prior to that? 

01-00:38:39 
Medina: My mother. I was blessed that my mother lived with me. She lived with me 

until she passed away at age eighty-seven. 

01-00:38:47 
Rubens: Where were you born? I didn’t ask you that. 

01-00:38:48 
Medina: I was born in Oxnard, California. And you know where that is? It’s below 

Santa Barbara. Yes. My parents, they worked the fields. My brother worked 
fields. I was the only one that didn’t. I was the only one in my family to 
graduate high school. Isn’t that amazing? That’s amazing. And, now I have 
nephews and nieces that have degrees, and my daughter’s going to get her 
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second degree. So we’ve come a long way. Women have come a long way in 
working as well. I see that now.   

 [Added by narrator during editing: I began my civil service career on October 
8, 1962. I worked for the National Aeronautics and Space Administration 
(NASA), Goddard Space Flight Center (GSFC) at Point Mugu, California. I 
worked as a clerk-stenographer (a temporary position). I worked there until 
January 6, 1963. 

 On January 7, 1963 I went to work for the U.S. Navy at Point Mugu, 
California, in the plans division. I was a clerk-typist. 

 During my tenure at the Pacific Missile Range (PMR) at Point Mugu, I had 
the great pleasure of seeing President John Fitzgerald Kennedy. He stopped at 
the base to refuel Air Force One and we were allowed to go to the airfield to 
see and cheer him on. This was just a few months before he was assassinated. 

 In October of 1963 I left Point Mugu to work in private industry. I was newly 
married and moved to the San Fernando Valley. I worked for Networks 
Electronics in Chatsworth, CA. I worked there until March of 1965. 

 In March 1965 I began working for the Veterans Administration in Sepulveda, 
CA. I worked in the psycho-pharmacology department. 

 During my tenure at the VA I worked as a clerk-typist for 13 months. I was 
then promoted and moved to the Admin. Office for Research until October 
1967. 

 I then worked in the Psychobiology Research Laboratory at the VA until April 
1968. 

 After April 1968 I moved to San Diego, CA. I moved from San Diego to 
Northern California in October 1968. 

 I began working at the Oakland Army Base in Oakland, CA on November 
11m 1968, until I retired on May 31, 1996.] 

01-00:39:21 
Rubens: Would you say that the Army base really did afford a certain kind of mobility 

for other people as well? You certainly were able to— 

01-00:39:29 
Medina: Yes. It gave you a comfortable living. I raised my children while I worked 

there, and a lot of other families did, too. Working for the federal government, 
a lot of times, I had people say to me, “Why don’t you come and work over 
here? We’ll pay you more.” And it’s true, we did not get paid as much as 
people on the outside would get paid for the same job, but we were federal 
service. And, in fact, when I was working in procurement, some of the ladies 
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from purchasing went to work for outside companies, and they would call us 
and tell us, “Ooh, I’m making ten dollars more than you are,” or whatever. 
And it was true. We never got what the private industry got, but, I don’t know. 
I stayed because it was my job, I enjoyed it, and I got personal gratification 
from knowing that I’m helping the troops. 

01-00:40:31 
Rubens: Well you also got an education, so let’s talk about that. When did that start? 

01-00:40:36 
Medina: Okay. In 1983 I applied for a position in the old contracting section again. In 

those days, it changed from procurement to acquisition. My boss, again, was 
Mr. Kang. James C. Kang.. And there was a program called the upward 
mobility position program where you could apply for these jobs, and you 
didn’t have to have a college degree, and you could go up to a certain level, if 
you went to the different schools that they sent you. So that’s what I applied 
for, that’s what I got. And my first— 

01-00:41:13 
Rubens: This was through the military or through the— 

01-00:41:15 
Medina: Through the Army. Yes.. And what happened was my first class was a 

contract law class at Wright Patterson Air Force Base in Ohio. From there I 
went— 

01-00:41:29 
Rubens: How long were those? 

01-00:41:30 
Medina: That was two weeks. Some of these schools were Navy, some were Army, and 

some were Air Force. And they are very compacted. Instead of going a 
semester, they jam it all in two weeks. The way the government works is 
they’ll pay for all this, you take your test, you pass, you get a certificate. If 
you don’t pass, then you have a year to take a via-correspondence, and if you 
don’t pass that, then it comes out of your check. Uncle Sam always gets his 
money. So, anyway, I managed to take quite a few classes. I took contract law 
class. In other words, I took all the classes that I needed to be able to move up 
and become a contracting officer and get a warrant. And that was a big deal in 
those days because we didn’t have a lot of women who were contracting 
officers. 

01-00:42:33 
Rubens: And what would it be like to be at these schools? You had your mother, at 

least, taking care of your children. Was it sort of morning, afternoon, evening? 
Just really— 

01-00:42:43 
Medina: Well, when I went to Wright Patterson, I was gone for two weeks, literally. 

We had classes. Sometimes they would send the classes here. We had one 
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class that was four weeks, contract administration. That was a four-week 
class, and they put it on at western area at our headquarters, and we had 
people come from eastern area and all the other places. 

01-00:43:07 
Rubens: About how many are taking these classes every time? 

01-00:43:08 
Medina: Sometimes there's thirty to forty people. They could be Navy, they could be 

Air Force, some of them are from California, some of them would be from all 
around. The Seattle, Washington, Southern California, anywhere. When the 
military puts on a class, they’ll put the same class on for maybe three or four 
times a year in different places. So I took a basic contracting class, I took the 
contract law class, I took contract administration class. I took, I don’t know, 
five, six, seven classes. 

01-00:43:47 
Rubens: And you are given a certificate? 

01-00:43:50 
Medina: You’re given a certificate of completion. 

01-00:43:52 
Rubens: And you advance in the— 

01-00:43:54 
Medina: And that way you’re able to advance, right. That’s how I got to where I was. I 

actually achieved more than I thought I ever would with my education, my 
little education that I had when I started working. I don’t think you can do that 
anymore, but in those days you could start—I came right out of high school 
and started working. So, I did pretty well. 

01-00:44:19 
Rubens: And, so, what did that lead to in terms of your work on the base? 

01-00:44:23 
Medina: I ended up being a contracting officer with a warrant for up to $5 million, 

which means that when the government—there are only certain people that 
could spend money for the government, and they’re called contracting 
officers. And to be a contracting officer, you have to have a certain amount of 
experience and classes, certain classes. They also give you a warrant, which is 
your permission to spend government money and sign contracts up to a certain 
monetary level. And then someone with a higher position will get a higher 
level. Mine was $5 million, so that was good. 

01-00:44:59 
Rubens: Substantial. What, literally, are you contracting for? What is it that— 
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01-00:45:02 
Medina: We were contracting for—again—for a motor pool. We had a big motor pool 

contract. We would have— 

01-00:45:11 
Rubens: With whom? 

01-00:45:13 
Medina: Outside contractors. 

01-00:45:14 
Rubens: Local? 

01-00:45:15 
Medina: Yes. What would happen is one of our facilities would say, “Okay, I need a 

new motor pool contract”—we had a motor pool contract that was a one-year 
contract with two or three options. And to process that would take about five 
or six months to get from A to Z. Our command, our office, we got the 
requirement, we put the solicitation out on the street, we— 

01-00:45:42 
Rubens: It has to be competitive. 

01-00:45:43 
Medina: It has to be competitive, and we had to decide whether it would be low bid or 

a negotiation. We would have a pre-award conference if it was a negotiation, 
and sometimes I got to travel. Because if it was in Seattle, then I would have 
to go there because that’s where the contractors are. That’s where the facility 
is that needs the cargo moved. Or Louisiana, I got to travel to Louisiana. We 
had one in Southern California. 

01-00:46:13 
Rubens: Now I’m not quite following here. We’re moving beyond the motor pool, this 

is for contracting for other— 

01-00:46:19 
Medina: Cargo. Moving of cargo, stuff in ships, moving— 

01-00:46:25 
Rubens: And again, everything, household items, uniforms— 

01-00:46:31 
Medina: Whatever. 

01-00:46:32 
Rubens: —health supplies. I see. 

01-00:46:36 
Medina: So it was interesting. We did a lot of this.  
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01-00:46:45 
Rubens: How many were in the procurement department when you went back? How 

many contract officers, by then, were there? 

01-00:46:56 
Medina: There were only maybe one, two, three—no, four. There were four. And when 

I started working in contracts, before I got into the actual contracting—I was 
called a contract specialist—before I became a contract specialist and I was a 
secretary, even though I wasn’t involved in the contracts, we used to have to 
type those contracts on a typewriter. 

01-00:47:25 
Rubens: You still didn’t have a computer? 

01-00:47:26 
Medina: We did not have a computer, and we didn’t even have Whiteout. So we used 

to have to erase, and some of those contracts were at least 200 pages. So I 
learned a lot by typing for other people. We didn’t have computers in those 
days. So when I got back into contracting, the beauty of it was that I knew 
what you could and couldn’t do, because I had already done it. And then one 
of the best things that happened to me was that the Army regulation for 
contracting changed to the FAR—Federal Acquisition Regulation—right 
when I started. So everybody had to switch over to the FAR. 

01-00:48:15 
Rubens: And what did that mean? 

01-00:48:16 
Medina: The Federal Acquisition Regulation is the bible for purchasing—for 

contracting and purchasing. And then we have the federal acquisition 
regulation, we have the Army regulation, and we have the Department of 
Defense regulation. So when people look at contracting that the military does, 
there’s a lot of red tape because you have to abide by all those regulations. 
There’s eighteen sections to the FAR, and up until a few years ago I could cite 
a lot of things in the FAR. There are certain things you can do, there are 
certain things you cannot buy, and if someone asks you to purchase something 
and you can’t, you’re not allowed to, then you can cite where it says that you 
can't do it. But, anyway, so that really helped me out because we all started at 
the ground level with FAR, and by the time I retired I knew. 

01-00:49:25 
Rubens: And did computers come in about the same time that FAR came in? 

01-00:49:28 
Medina: No. It didn’t. But during my tenure, computers started putting—what 

happened was Fort Eustis in Virginia, they developed a program to put 
contracts on a computer. And nowadays it would be ancient, but for us it was 
a great breakthrough because a lot of the things, like clauses and things, that 
go in a contract that are just general basic things, were already in the 
computer, so we didn’t have to type them again. We did a lot of cut and paste 



23 

and everything like that. So we all got sent to Virginia, and we were trained 
on how to use it, and then we came back, and it saved a lot of time. So when I 
did retire, things were on the computer. It didn’t take as long to put a contract 
together. It was great. 

01-00:50:30 
Rubens: How many times did you do $5 million contacts? 

01-00:50:33 
Medina: Well, I don’t even remember. There were quite a few. 

01-00:50:40 
Rubens: What was a more average contract that— 

01-00:50:45 
Medina: We had a section that was small purchase. Anything under $2,500, we had a 

section of people that were five or six people in the whole organization that 
would do those purchases. Toward the end they started—that was called small 
purchase—and instead of cutting a small purchase on a typewriter or 
computer, toward the end they started with a card. Some of the people— 

01-00:51:14 
Rubens: A credit card. 

01-00:51:15 
Medina: A credit card. There was a contracting officer who could sign for small 

purchase up to $2,500. Anything over $2,500, you had to go into the 
contracting section and so on and so forth. 

01-00:51:29 
Rubens: But, now you have the clearance to do $5 million. 

01-00:51:32 
Medina: $5 million, and then my boss, hers was unlimited. Joyce Cavales was my last 

boss that I had before I retired—when I retired. She had an unlimited warrant. 
Mine was $5 million. 

Well, one of the most interesting things that I look back on, and I’m very 
proud of myself, was that we had a contract—I can’t remember what it was 
for—but the contractor was in Oklahoma. And when you’re going to do a 
negotiated contract, the government has people that can develop a number and 
say, “This is how much it should cost,” okay, and that’s your basis, and when 
you award a contract you want to stay with that and not go over. So, there was 
a contract that we were doing in Oklahoma, and all the proposals came in, and 
they were all evaluated, and we got down to one contractor, and it was still a 
million dollars more than we could afford. This was in December. So my job 
was to go to Oklahoma in December in the snow that I’ve never been in and 
negotiate this contract. And my boss, he didn’t think I could do it. I went. 
Because he didn’t have confidence in me, I said, “I’m going to do this.” And I 
went, and I did. I negotiated the contract down over a million dollars, and 
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came back, and we signed it, and there it goes. That was my most defining 
moment of my career, I think. 

01-00:53:17 
Rubens: Had you had classes in negotiation? 

01-00:53:19 
Medina: Yes. What they do is they teach you everything. They teach you to look at a 

proposal and find the fat. And say, “Why this number?” That’s part of your 
job. Your job is to get the best value for the lowest price for the government, 
and that’s what I did. I liked it very much. 

01-00:53:41 
Rubens: And did the boss apologize to you? 

01-00:53:43 
Medina: He had to tell me I did a good job. So I think I got a commendation and a 

special award for that. 

01-00:53:50 
Rubens: You don’t remember what the actual goods were? 

01-00:53:53 
Medina: I’m trying to remember what it was. No, not right now, I can’t remember. 

01-00:53:57 
Rubens: That’s all right. And can you think of an example of what were $5 million 

contracts? 

01-00:54:04 
Medina: I think that one was over $4 million dollars.  I’ll think of an example. 

01-00:54:13 
Rubens: These are for services as well as goods? 

01-00:54:16 
Medina: They’re services. We dealt mostly in services, the contracts. Almost 

everything that we did was services. We did do some small purchasing, and 
then we used to do janitorial, and then that went away. But most of our 
contracts were services, which is a lot harder than when you’re buying 
something. Something that’s made, a product. 

01-00:54:40 
Rubens: Because you’re dealing with wages and— 

01-00:54:42 
Medina: You’re dealing with wages, you’re dealing with if there’s a union, you’re 

dealing with cost of living. You have to determine how much—what 
percentage of this amount, is there overhead, and how much is their profit. 
You have to kind of decide, this is how much profit they’re going to get, and 
you have to find the fat in it. 



25 

01-00:55:07 
Rubens: And if we could just brainstorm for a minute examples of what kind of 

services. What are we talking about? 

01-00:55:13 
Medina: Well, motor pool. The one in Oklahoma was for a motor pool, and the motor 

pool was for busses, sedans, whatever. Anything that was involved in a motor 
pool. So that’s what it was mostly. 

01-00:55:39 
Rubens: I had asked you when we were off camera if you were involved in any of the 

base community activities. There was one that was very celebrated, 
humanities week, and were you a part of that? 

01-00:55:55 
Medina: Yes I was. The command did a lot of things. Before we did humanities week, 

in the 1970s, for some reason some of the civilians got together and said, 
“There are kids in the community”—because we were in Oakland, Oakland 
Army Base—“There are probably children that don’t have a Christmas.” So 
what the civilian population decided to do was we were going to get 
permission to try to have a Christmas party for the unfortunate kids. The 
commander agreed with it, and the public affairs officer thought it was a great 
idea. 

01-00:56:33 
Rubens: So it came from the— 

01-00:56:34 
Medina: From the civilian workforce. Somebody just said one day, “Our kids are so 

blessed. They always get all these things. What about the kids that don’t?” So 
what ended up happening is the civilians got together—and I’ve got 
photographs of that—we got together and we made up posters, and we got 
cans, and we covered them. And we went throughout the command and off 
post and said, “We want to have a Christmas party for kids.” It turned out that 
it was one of the shelters in Oakland for the kids that, when they’re taken way 
from their home, they go into the shelter before they go to a foster home. And 
we wanted the little kids because they’re the ones that—Christmas is more 
important to them. And so, we adopted—I can’t remember the name of it—
but we adopted one of the shelters, and we raised money. We went out and 
bought presents, we wrapped them, and then we got Coca-Cola to donate 
soda. Wonder Bread donated buns. One of the grocery stores donated hot 
dogs. And then various other little things. Then we had a Santa, and we had 
maybe twenty, thirty little kids, they were bussed over to the Army base to the 
cafeteria. We all decorated. We sang Christmas carols. They all got a present. 
And that’s one of the fundraising things we did. 

01-00:58:01 
Rubens: So that became a yearly— 
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01-00:58:02 
Medina: A yearly event. We did that for quite a while. 

01-00:58:04 
Rubens: Starting in the seventies. 

01-00:58:06 
Medina: The seventies. I think it was 1974 when we did that. And then humanities 

week started because we would have black history week, we would have 
Cinco de Mayo, and, you know, different ethnic groups would have their 
celebrations at different times of the year. The command decided that it might 
be probably more cost-effective if we had all of those combined. And, also, 
we would spread it over a week. So they came up with a name, humanities 
week, and that would be a celebration of everybody. 

01-00:58:52 
Rubens: And when did that start? 

01-00:58:54 
Medina: I can’t remember. It’ll be on one of those back of those pictures because I 

have pictures of that. And what it was, it started out as a week-long thing, and 
then by the end of—before the base closed, it was down to maybe the last 
three days out of the week. And what it entailed was somebody would write 
the different countries, put it in a hat, and each directorate would pull one. For 
instance, we got Mexico one year. Then we would build a booth. 

01-00:59:27 
Rubens: “We” meaning the contracts? 

01-00:59:30 
Medina: Yes. We drew Mexico. So the guys in our contract office after work would go 

out in front of the Gilbreath Hall, and they would build a stand. We would 
then buy food, and we were allotted a little amount of food and most of it was 
donated. We would decorate it, and on the day of the event, on the last day of 
the event, we would cook. We would have all these booths of different 
countries, different food, and then they would all be judged. I think our 
command—our group—won maybe two or three times. So that was fun. 

01-01:00:16 
Rubens: And then people from the community were brought in to— 

01-01:00:18 
Medina: I brought my children. My children remember the very first one that we had, 

and they were little. They were in elementary school. And people would bring 
their kids on the last day, and then we’d have food, and then they would have 
entertainment and— 

01-01:00:35 
Rubens: So the orientation was to the base, to the community, not to West Oakland. 



27 

01-01:00:40 
Medina: No. It was for the base, and it was celebrating everybody on the base. And we 

would have a little entertainment, and we would eat, and it was a lot of fun. 
We did that for a couple years, and we were always involved in all that stuff. 

01-01:00:57 
Rubens: It sounds like a lot of work, too. 

01-01:00:58 
Medina: It was a lot of work. 

01-01:00:59 
Rubens: I am going to have to change the tape. Let’s stop. 

[End Audio File 1] 

Begin Audio File medina_rose_2_11-08-08.mp3 

02-00:00:00 
Rubens: Okay. You had a couple other stories about activities that took place on the 

base. Your daughter had reminded us to talk about the 1976, the bicentennial. 
What was that? 

02-00:00:16 
Medina: The bicentennial. Well, we had the freedom train that was touring came to the 

Oakland Army Base, and I think it stayed there the whole day. People could 
get on and see, and it had things about Lincoln and the civil rights and all of 
that. That was very interesting. My daughters went to that. We did that. Then 
I’m trying to think what else we had. There was Transpo in the 1990s and that 
was a transportation event. I never got to go to that, and I’m not really sure 
what it was, but we did that also. 

02-00:00:57 
Rubens: What do you remember about the advent of Desert Storm and Desert Shield, 

the first Iraq War? 

02-00:01:05 
Medina: Well, first of all, Desert Shield, Desert Storm happened while I was new in the 

contracting section. We had a lot of reservists who were deployed, and we 
were very, very busy sending stuff over there. I think that was called the 
hundred-day war. Other activities, other military activities, weapons called 
surface to air missiles, SAMs, were built and tested. What they are is if a 
missile is coming toward us, this SAM will go up and intercept. Millions of 
dollars are spent on that. They’re tested, but during Desert Shield and Desert 
Storm was the only time in my lifetime that we actually used the SAMs, and 
they worked. And so although war is ugly, we celebrated because all that 
work and all that money that we had put into it worked and paid off. So that 
was very interesting for us. And we even got little shirts to celebrate. 
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02-00:02:20 
Rubens: Were they made—was it the civilian workforce that— 

02-00:02:24 
Medina: Yes. We did it. It was a brown khaki shirt with a logo and the dates and the 

name of the command. 

02-00:02:32 
Rubens: So your logo? 

02-00:02:33 
Medina: Our logo, for Western Area Military Traffic Management Command. That 

was very, very nice. 

02-00:02:43 
Rubens: We were talking about that, that over the years that you were there, the name 

of the command changed. 

02-00:02:48 
Medina: Yes. When I started working at the Oakland Army Base, it was called Western 

Area Military Traffic Management Command and Terminal Service. It was 
called MTMTS. And that name carried until sometime in the eighties, when it 
changed to Military Traffic Management Command Western Area. So we had 
a name change. The logo stayed the same, but there was a name change. 

One of the other neat things that happened during the years that I was at the 
Army base is the Olympic torch came through. It came from San Francisco, 
they came over the bridge, and they came right on to the Army base. So we all 
got to go out and watch, and then they made a change there, and then it kept 
going. That was exciting too. So there were a lot of things that happened that 
were very exciting. 

02-00:03:50 
Rubens: You mentioned that you remembered the first AIDS case. 

02-00:03:53 
Medina: Yes. Unfortunately, one of the people that worked for us—actually I was kind 

of the supervisor—was notified that he had contracted, that he was positive 
for AIDS. At that time the Army and Western Area, our command, we never 
had a case, so no one seemed to know how to handle that. And one of the 
most important things, I think, that came out of that was privacy. And he went 
to personnel and said that he did not want anyone to know, and that he wanted 
to continue to work, and that happened. It created a lot of issues for some of 
us, because I was his friend, and my other girlfriend, we were his friends, and 
we knew why he was sick, and we knew when he was sick why he was off. 
And at that time we had a boss who wasn’t very understanding, and he would 
want to know, “Well, why isn’t he here,” and it wasn’t our place to say. So 
tragically he did pass away. And I don’t recall any other case. But one of the 
things that I thought was very important was that the command decided that 
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it’s a personal thing, and no one would know unless he wanted anyone to 
know. 

02-00:05:26 
Rubens: It’s a touching story. Of course, San Francisco will become such a touchstone 

for first response to AIDS, and later on when Clinton’s administration starts, 
there’s going to be the issue of gays in the military. Is there anything to say, 
particularly, if you were aware, besides of the scourge of AIDS, if there was—
was there an evolution of people becoming more comfortable with 
homosexuality and— 

02-00:06:01 
Medina: We had a few in our command when I was there, and we knew it, but it was 

never declared. And like you said with Clinton, it was you don’t say, you 
don’t tell. Because the people that we knew, some of them were military, and 
we had some civilians. Now I don’t think it matters anymore, but in those 
days it was very hush-hush, and that’s just the way it was. 

02-00:06:37 
Rubens: Should we stop and look at your pictures, and just see if any other memories 

come up then? I’m wondering if I should just let this run anyway while we’re 
talking because you may have so many memories. Let’s just let it run, and 
we’ll talk about the photographs that you’ve amassed here. 

02-00:07:02 
Medina: Some of these have captions on the back. These are 1991, and these are during 

Desert Shield, Desert Storm. Captain Barge was one of our reservists, because 
we did get reservists, we got extra help. And so, there’s a commendation. So 
some of these photographs tell you what they are and what the activity was. 

02-00:07:44 
Rubens: And who has labeled these? Is this coming from the— 

02-00:07:46 
Medina: This is coming from the photo lab, because what happens is you put in a 

request for a photographer, and then they do the captioning, and they take the 
picture. Some of them— 

02-00:07:59 
Rubens: Is public affairs asking that this be done? 

02-00:08:03 
Medina: Yes. Usually. Like for this kind of stuff, yes-. 

02-00:08:05 
Rubens: Now is he Navy or is he— 
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02-00:08:07 
Medina: Army. This is Navy right here. These are all Army. And here is 1977. See, 

we’re decorating the cans for the Christmas party. And then here he’s getting 
another commendation, in ‘91. 

02-00:08:24 
Rubens: Do we know what the commendations are for? 

02-00:08:26 
Medina: Yes, it tells you in the back. This one says he’s getting the joint service—C 

Joint Service Achievement Medal. And remember I mentioned joint service? 
That means there’s more than just Army. There’s Navy, Air Force, and all 
the—so they all would want to come to Military Traffic Management 
Command because we had all the military involved. That was really important 
for the upcoming officers. 

02-00:08:52 
Rubens: Rose, you received a commendation. When you retired in— 

02-00:09:02 
Medina: 1996. 

02-00:09:03 
Rubens: ‘96. Tell me about that, please. 

02-00:09:06 
Medina: It’s a Department of the Army Achievement Medal for Civil Service. You get 

a letter that says, “Thank you for being such a good employee,” and 
everything. But I received an actual medal, which I was very proud of because 
I’m not military, and it is sort of a military medal. It’s this one. 

02-00:09:26 
Rubens: Will you hold it up a little higher up. 

02-00:09:35 
Medina: It’s called “Achievement Medal for Civilian Service,” and that was given to 

me the last day when I retired, May 31, 1996. 

02-00:09:43 
Rubens: Congratulations. 

02-00:09:44 
Medina: Thank you. I’m very emotional about it. 

02-00:09:48 
Rubens: I can imagine. Well deserved. Well deserved. Shall we continue looking at 

pictures? 

02-00:09:58 
Medina: Okay, so these are all ‘91. This is Mr. Kang, my mentor, and he was an avid 

golfer. He decided that the command needed some good publicity, and they 



31 

needed to work with all the transportation people in the area to get a good 
rapport going with them. These are people that we contracted with, people that 
we did business with. So, he started what he called the Western Arrow Classic 
Golf Classic, they called it. And I can’t remember when we started it. These 
are pictures that were taken by the photographer, but they were unofficial, so 
they don’t have anything in the back. But these are pictures from that. 

02-00:10:47 
Rubens: And he’s shaking hands with who he’s giving the award to winner of  the golf 

tournament. 

02-00:10:55 
Medina: And then this is Halloween. We used to have Halloween things. And this is 

Vesta Tubbs. She’s one of the ladies that worked in our office. She retired, 
and she was—I can’t remember—she worked in contracting. She taught me a 
lot of things. Vesta Tubbs. She’s getting an award—Performance Award—
from Mr. Kang. She worked there about twenty, twenty-five years. 

02-00:11:24 
Rubens: It looks so contemporary, doesn’t it, even though it’s ‘76? 

02-00:11:26 
Medina: This is taken in his office. And then this one is the gang collecting money for 

the Christmas party a different year, and then here it is again. I don’t like to do 
“me” things, but this is taken in front of the cafeteria. I think the cafeteria is 
gone now, but the building—this building—was in front, and this building 
was right behind it, it was our cafeteria. That was where we had the Christmas 
party all the time. And this is a class that was given at the Oakland Army 
Base. It tells you who the people are. It’s a group of participants in the 
supervisory management program class in building—it was called building 
sixty. And, again, it tells you, 1975. 

02-00:12:21 
Rubens: Look at that wonderful picture of you. 

02-00:12:23 
Medina: Oh, this is at the craft shop. 

02-00:12:28 
Rubens: 1975. 

02-00:12:29 
Medina: Yes, but it doesn’t say what it is. But this is the craft shop. See, that’s one, and 

here’s another one. This is a good friend of mine, too. Yes, that’s me. And 
then this, again, this is the first time, 1974 I believe it is, is the first Christmas 
party for the kids that we had. And we’re singing Christmas carols. These are 
all the people that worked getting it together. Here are some of the kids in the 
same picture, and then here they are again. They’re eating. And there’s Rhoda 
Wang. She was at the luncheon. And then here we have people helping the 
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kids with their toys. This is the first year. And then here we are singing 
Christmas carols. That’s me. 

02-00:13:12 
Rubens: Lovely. Lovely. Let’s see if it says something—no. 

02-00:13:16 
Medina: No. So, anyway, that’s what these are. Let’s see, there’s some more. 

02-00:13:25 
Rubens: Oh my gosh, look at that. 

02-00:13:29 
Medina: This is when I retired. This is our commander for 1982. 

02-00:13:34 
Rubens: Well, you need this. 

02-00:13:37 
Medina: And then this is Anne Etherington, she’s the other lady that I was telling you.  

02-00:13:41 
Rubens: That’s a nice picture. 

02-00:13:42 
Medina: Yes, that’s a good picture. And then this is our shirt. Operation Desert Shield. 

See, it has MTMCWA. This girl here is a good friend of mine. She started in 
small purchase, and she was visiting, and we gave her a shirt. She now lives in 
Louisville, Kentucky. And then the Oakland Army Base, at one time, had a 
float in the mission district. And that’s a picture of me and my forty-year-old 
daughter but she was in elementary school then. And here it is again in the 
mission district and I don’t think it has a—no it doesn’t say. Let’s see what 
year. It doesn’t say that either. 

02-00:14:10 
And that’s a picture of me and my forty-year-old daughter, but she was in 
elementary school. And here it is again in the mission district, and I don’t 
think it has a—no, it doesn’t say. Let’s see what year. It doesn’t say that 
either. 

02-00:14:32 
Rubens: And this was admission day or was this— 

02-00:14:37 
Medina: No, it was Hispanic Heritage. See, there’s an OARB on the float, so we 

participated in Hispanic Heritage in the Mission District of San Francisco. 

02-00:14:44 
Rubens: Were there any other kinds of civic parades that the base had— 

02-00:14:51 
Medina: I don’t think so. 
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02-00:14:53 
Rubens: What do you think made them do this one? 

02-00:14:57 
Medina: Well, when I first went there, we were trying to keep a low profile because of 

Vietnam. I think for this one San Francisco invited us, wanted to know if we 
wanted to do a float. So they did a float. And then these are all golf. This is 
one of our commanders. 

02-00:15:20 
Rubens: Did you get to know any commanders closer than others? 

02-00:15:25 
Medina: Excuse me? 

02-00:15:26 
Rubens: Were you close to any one commander more than— 

02-00:15:27 
Medina: I was close to him. 

02-00:15:30 
Rubens: He is? 

02-00:15:30 
Medina: General Edminston. And then also, during my tenure there, we had a Latin 

commander. General Gonzales. When they gave him command, they had a 
celebration, and they had a ceremony, and then they had snacks and stuff. I 
was part of the planning for the snacks. He had a little girl, she was like seven 
years old, and she was bored because she was the only child. So I was helping 
serve, and I remember going over and introducing myself to her, and asking 
her, “Would you like to help? Can I help?” I said, “Yes, sure, come on, help.” 
So, when her dad went by—the general—he went by to get his cake and stuff, 
and he looks at her, and she says, “Hi daddy, I’m helping!” And people 
thought she was my daughter. So she says, “People think that she’s my mom!” 
She was so cute. Anyway, that was fun. And here’s Captain Barge again. 

02-00:16:36 
Rubens: And so, how long did he serve the— 

02-00:16:38 
Medina: Probably two years. General Del Mar was another one that I really liked. This 

one. Actually, there should be a list of all the commanders. 

02-00:16:53 
Rubens: There is in the booklet Thanks for a Job Well Done.  

02-00:17:00 
Medina: Okay, let me see.  
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02-00:17:28 
Medina: See, some of these photos I have seen from— 

02-00:17:34 
Rubens: When you were with - 

02-00:17:35 
Medina: In Public Affairs. We had some really beautiful aerials. 

02-00:17:39 
Rubens: I wonder what happened to everything. 

02-00:17:43 
Medina: You know if you really wanted to contact, you could contact the command—

the public affairs officer at Falls Church, Virginia. 

02-00:18:05 
Rubens: I’m going to turn the camera off for now. 

(pause in recording) 

02-00:18:06 
Rubens: We were talking about the secretary to the commander. 

02-00:18:14 
Medina: Yes. The general is secretary? 

02-00:18:15 
Rubens: What was her name? 

02-00:18:16 
Medina: Miss Clarihue. I started in 1968, and she was already there. She was working 

for General Crowley. I believe she stayed there until General Lanzillo, which 
would be 1984. I think that’s about when she retired. And she was very 
knowledgeable. When she was not there, then the deputy’s secretary would 
take her place, and then one of the secretaries in the directorate, which I was 
one of them, would fill in for the deputy. 

02-00:18:56 
Rubens: And you had said earlier that meant taking dictation or— 

02-00:18:59 
Medina: We took dictation, we made coffee. All the things that women don’t do 

anymore for their bosses, we did. Yes, we took dictation, we typed, we 
answered the phone. 

02-00:19:09 
Rubens: How would you characterize her? Was she— 

02-00:19:13 
Medina: Miss Clarihue was tall, very attractive, she was very, very intelligent, very 

articulate, very nice, mellow tone always. No matter what the crisis was, she 
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was always very, very calm. She was very nice at telling you when you made 
a mistake how to fix it and what you did wrong. I really learned a lot from her 
when I was in there. 

02-00:19:40 
Rubens: And she was pretty powerful in the— 

02-00:19:42 
Medina: Yes, she was. Everyone respected her. Even the high-ranking people all knew 

her. She had the general’s calendar. She controlled his calendar. So pretty 
much, she controlled who he saw and didn’t see, and she was very good at her 
job. Yes. 

(pause in recording) 

02-00:20:08 
Rubens: Okay, Rose, you retired in 1996. What, after the stellar career of really 

moving up and $5 million contracts, what led you to retire? 

02-00:20:19 
Medina: I retired because the Army base was going to close within a few years, and it 

actually did close within three years. It was very difficult to get people 
motivated, because they knew that their jobs were going. The Army was very 
good at trying to place them and find jobs for them, but it got very stressful. It 
got to where I would go to work at 7:30, and sometimes I would be there until 
midnight, and I wouldn’t even find a place where I could buy something to 
eat. And then I’d come home, and then I’d do it again the next day. 

02-00:20:55 
Rubens: What was it that you were doing? 

02-00:20:57 
Medina: Well, we were losing people, and the work was still there. That’s what 

happens is when they close a facility. People start bailing out, but the function 
stays there until it closes. It eventually winds down. But in 1996, we had been 
told that we were closing, and it was within a year that it just got really bad. 
People were finding jobs, people were very unhappy. Some of them had 
worked there twenty, twenty-five years. They were very uncertain about their 
futures. They weren’t sure if they wanted to retire. Some of them didn’t have 
quite enough time or age to retire. So it got very, very stressful. 

02-00:21:40 
Rubens: Were you being paid overtime when you would work those hours? 

02-00:21:43 
Medina: No. No. The government doesn’t usually do that. Well, they do. They do pay 

you overtime. But I felt like I had a job to do, and I would stay there and do it. 
I wasn’t the only one. There were some other people that we just had to get 
things done, and we stayed, and we stayed and we worked. Sometimes we 
would work late into the night, sometimes we didn’t. Before I left, we started 
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a policy where you could work nine hours a day and then get every other 
Friday off. My girlfriend and I, Anne Etherington, many, many times we 
weren’t able to take our Friday off because something was happening, and we 
couldn’t go. 

02-00:22:27 
Rubens: This still had to do with contracting? So the services still had to be monitored, 

and— 

02-00:22:31 
Medina: Yes, contracts were still in existence, contracts had to be administered, and the 

work had to get done. We were not hiring. So it just got very stressful. So I 
did the time— 

02-00:22:44 
Rubens: Was there some pressure put on you not to retire? 

02-00:22:47 
Medina: No, no. They were very liberal about it. One of the things, too, is they were 

giving you incentives to retire. So we did. Their mission was to get as many 
people rehired or somewhere else before it closed. I don’t know how 
successful that was. But it creates a lot of uneasiness with people when they 
don’t know what’s going to happen when it closes. So that’s it. 

02-00:23:14 
Rubens: Thank you so much for sharing your story. 

[End of Interview] 

 


